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EVERYTHING IS POSSIBLE

“Thanks to impermanence, everything is possible.”

― Thich Nhat Hanh



FORCE FIELD ANALYSIS

FORCES DRIVING CHANGE FORCES RESISTING CHANGE

“If you want truly to understand something, 

try to change it.”

― Kurt Lewin
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STAY REALISTIC AND POSITIVE

“Write it on your heart that every day is the best day in 

the year.”

― Ralph Waldo Emerson



THANK YOU

www.doqualitydifferently.com



SEE YOU IN JUNE 2024?

https://www.cholearning.org/

Henderson, NV?
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